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OVERALL RATING

Y I B

A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B

PA 3: The Rights of Freedom of Association and Collective
Bargaining

PA 4: No Discrimination, Violence or Harassment A
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PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Shylock Yin (APSCA member No. CSCA21701704)

Name of team auditor (if applicable): NA

Name of observers, translators, trainees, advisors/consultants (if applicable): NA

Monitoring partner name: SGS (Monitoring firm APSCA #: 11600006)

Audit schedule details: The audit was planned for 1 auditor x 1 day. The follow up audit (Semi-announced) was conducted
on August 21, 2024.

Business partner information: Chifeng Shenglun Cashmere Products Co., Ltd.(FrlEZE{ 4 A R4 7)) was founded
on 22 May 2006 and located at No.4, Textile Industrial Park, Hongshan Economic Development Zone, Hongshan District,
Chifeng City, Inner Mongolia Autonomous Region (&t B i K RlEHEL LR WEFTH 2 E &Rk m4S). The
business license number was 911504027870859405, which was valid until 31 Dec. 2099. Main products were cashmere
sweater, cashmere scarves and cashmere hats. The main processes: winding, knitting, linking, sewing, washing, ironing,
inspecting, packing.

Audited location information: The audited factory mainly used one 1-storey production building (No. 1) for production and
warehouse, one 4-storey office building, one 1-storey canteen/ kitchen building, the 1st floor of one 4-storey dormitory
building. The other areas of that building and other buildings (such as No. 2~9 production building) were rented to "INNER
MONGOLIA XIANGHAN SCIENCE AND TECHNOLOGY CO., LTD." (W& trf&i 5 R4 7)) with separate business
license. No mixed workers between them. The audited factory also provided the rented lease contract and its business
license for review. Thus, the audit only covered the areas used by the audited factory.

Operating shifts and hours: The factory established the written policy of working hour’s system and controlled working
hours. According to the policy and implementation records, the workers worked 8 hours per day and 5 days per week. One
shift for all workers: 08:00-12:00, 14:00-18:00. The factory punched electrical fingerprint recognition system 4 times per
day, the workers usually had 0-1.5 OT hours on weekdays. The factory arranged workers working on Saturday sometimes
and workers had right to choose working overtime or not. The factory ensured workers had one day off per week. Based
on the attendance records provided by the factory from May 1, 2024 to the audit day, the workers’ max. daily overtime
were 1.5 hours, the max. weekly working hours were 54 hours, and the max. monthly overtime were 32.5 hours. Overtime
wages were paid at 150%/200% on weekdays/rest days respectively. No overtime was arranged on statutory holidays.

1st sampled month (May 2024): standard hours (40) + maximum weekly OT (14)

2nd sampled month (June 2024): standard hours (40) + maximum weekly OT (14)

3rd sampled month (July 2024): standard hours (40) + maximum weekly OT (14)

Salary payment details: The factory established the wages and benefit paying system including paid statutory holidays,
sick leave, annual leave, marriage leave and maternity leave etc. Based on reviewing the attendance records from May 1,
2024 to the audit day and the payroll records from May 2024 to July 2024 provided by the factory, the minimum wage paid
by the factory was RMB2310 per month which above legal requirement of RMB1910 per month. All workers were paid by
hourly rate, and the factory paid overtime wages for all employees according to legal requirements. All workers were paid
by cash on or before 20th of next month. Satisfactory evidence showed that the factory provided skill training to workers
and workers' position allowance will be increased accordingly when workers received more training. All these processes
and evidence were cross checked by document review, worker interview and management interview.

Worker number information:

« Total worker number: 95 including 7 non-production workers and 88 production workers.

* Production worker number: 88 including 10 male workers and 78 female workers.

* Vulnerable worker number: No domestic migrant worker, no child labour, young worker, disabled worker, pregnant and on
parental leave worker.

» Any other special group workers (interns, apprentices, contractor workers etc.): Nil

Good practices: Nil

Worker organization details: There was no trade union at the site. 2 worker representatives were elected freely at the
factory. The workers could express their opinions through the worker representatives, suggestion box or communicate with
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their supervisor directly.

Circumstances: No special circumstance was happened during the audit.

The special circumstances can be classified as followed: No special issue was identified by searching on the Creditable
China and the IPE website. No incidents, shortcomings, building safety, national events, behaviour, coaching issue was
identified during the audit.

Summary of findings:

PA1: The management system to implement amfori BSCI principle was not completed. (1.1) The management staff did not
know clearly how to calculate workforce capacity in detailed. (1.4)

PA2: No suitable long-term goal. (2.2) The grievance procedure was not completed. (2.5)

PA5: Some employees’ wages were less than calculated local decent living wage. (5.4)

PAG6: No complete emergency plan in case of production accident was established. (6.2)

PA7: Some related health and safety regulations were missed. Goods were stored against the wall directly. (7.1) No
regular occupational health examination to related workers. (7.3) Some sewing machines missed fingerguards. (7.17) No
some occupational hazard factor testing. (7.25)

PA12: No regular monitoring test for boundary noise. (12.2) Procedure used to save water and reduce waste-water
discharge was not completed. (12.5)

The follow up audit covered PA1/2/5/6/7/12

Living wage calculation: The living wage data is provided by the auditing company and please refer to the PA5 summary to
find the details of calculation method of living wage.
Precautions taken about #COVID-19 in the facility: No special precautions taken about #COVID-19 in China.

Personal data protection law/requirement in the country: The Personal Information Protection Law of the People’s
Republic of China was promulgated on August 20, 2021, the producer ensured that relevant personal data and information
provided to SGS auditor(s) has been obtained the individual's consent during the audit.

Attachments: During documents review, some of required documents are not applicable in organization like Agency Labor
Contract, Government Wavier on working hours and Collective Bargaining Agreement. The above documents were not
involved in document report.
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SITE DETAILS

Site

CHIFENG SHENGLUN
CASHMERE PRODUCTS CO.,,
LTD.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Apparel, Accessories & Luxury
Goods

amfori Process Classifications

N.A.

NACE Classification

N.A.

MONITORING ID: 24-0245244-1

Site amfori ID
156-014671-002

Industry Group Industry
Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency

Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

95
1,910
2,310
3,021
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Workers
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Workers
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Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System

Site: CHIFENG SHENGLUN CASHMERE PRODUCTS CO., LTD.

| Site amfori ID: 156-014671-002

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

ENGLISH

Finding

1st follow-up audit on August 21, 2024 result: Open
1.1 The main auditee partially respected this
principle. Based on management interview,
workers’ interview and documents review, though
the auditee set up the management system to
implement amfori BSCI Code of Conduct, had
designated responsible person Liu Zhijun/Business
Manager and conducted internal audit on June 18,
2024. Due to inadequate understanding of the
regulations and amfori BSCI requirements,
auditee’s some of the management procedures
were not implemented effectively. There were still
some findings found in PA2, PAS5, PAG, PA7, PA12
in this audit. It violated the requirement of question
1.1 in amfori BSCI system manual.

LOCAL LANGUAGE

2024F 8 H21 HE—iRBR AR - 4T

WEAZT CEPE ) BoBETEN - ETEER
ik AT EEE , AT BuTER
1k FFiTamfori BSCIFFM , HEa T NIBZEL &
218 , th#E2024F6 H18H T TN - BEHT
T FFnEREENinamfori BSCIFNE K | &%
FHRIE S BRI FFE R BT - PA2/5/6/7/127F1E
R - B T amfori BSCIEIEFMf thin) 21180 E

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH

Finding

1st follow-up audit on August 21, 2024 result: Open
1.4 The auditee partially respected this principle.
Because on management interview and workers
interview and document review, the factory had
realistically calculated the workforce capacity, but
no detailed written records of any calculating the
production capacity was provided. It violated the
requirement of question 1.4 in amfori BSCI system
manual.

LOCAL LANGUAGE

2024F8 A21 HE—iRBRIHEER - 3TH

WEAZT P E ) oETREN - FEERE
BEERNATHHEXHFZEN , I B8 AR
T RATHEIEE N, AR EATE R ELRR
B . 7B T amfori BSCIE R F M thin)8i1.400 E

PA 2: Workers Involvement and Protection

Site: CHIFENG SHENGLUN CASHMERE PRODUCTS CO., LTD. | Site amfori ID: 156-014671-002

Question: 2.2 Is there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

MONITORING ID: 24-0245244-1 | Monitoring summary report for CHIFENG SHENGLUN CASHMERE PRODUCTS

CO, LTD. — 8/13



Finding

1st follow-up audit on August 21, 2024 result: Open
2.2 The main auditee partially respected this
principle. Because based on document review and
management interview, due to the inadequate
understanding of management about amfori BSCI
requirements, the factory did not analyze the gap
between the current situation and BSCI
requirements to establish the practical long-term
goal (such as 1~5 years), step-by-step action plans
and measures toward sustainable improvements to
protect workers and meet amfori BSCI
requirements. It violated the requirement of
question 2.2 in amfori BSCI system manual.

20248 H21 H E— R HER - 3TFH

WEZH CEFE 2 BoBEZEN . BEEERE
THBEENERENY . ATEERERAT I IER
amfori BSCIH) &3k , T A nT BRItk 5BSCI
ERMER , EHIE— IR Can1~5 F 2 K
B#F . IIFEETETRIIEmERIF T A L BRI
Eamfori BSCIZE ¥ - &2 T amfori BSCIEEFAf
[A)FR2. 281 B K .

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?

Finding

1st follow-up audit on August 21, 2024 result: Open
2.5 The main auditee partially respected this
principle. Because based on document review,
management interview, workers interview and on-
site observation, the factory updated grievance
procedure (included in the management procedure
named SLYR-CSR) including worker
representatives and suggestion box for their own
employees on 18 May 2023, did not define the
content of timelines to address grievance and how
to make complains anonymously etc., and the only
one suggestion box was placed inside of the
workshop. Besides, no channel was set for local
communities or outside interested party coming up
with its suggestions or complaints to management
for improvement. It violated the requirement of
question 2.5 in amfori BSCI system manual.

PA 5: Fair Remuneration

2024 F8 A21 HE—iRRIAEER - TH

ez CEFE O 0B EZEN - FEEERE
AR L BIEHY . ATHERIGER A .
T T2023F5 180 &E# T BfRTHFEMENL
FEENEMENEA RFERBBFER CBIRTE
HBASLYR-CSRINEHEEFE » . BEDicH AL
B2 HiFHEREM BRI ENE . WS
—HENENREERER . b, TN EFEuil
LA FSEPAE T R ARHIIRIE - B T amfori
BSCIEIEF Mt hml@2.50) B K -

Site: CHIFENG SHENGLUN CASHMERE PRODUCTS CO., LTD. | Site amfori ID: 156-014671-002

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows
workers to meet a decent standard of living?

MONITORING ID: 24-0245244-1 | Monitoring summary report for CHIFENG SHENGLUN CASHMERE PRODUCTS

CO, LTD. — 9/13



MONITORING ID: 24-0245244-1

Finding

1st follow-up audit on August 21, 2024 result: Open
5.4 Finding: The main auditee did not respect this
principle. Based on document review, management
interview and workers interview, the minimum wage
paid for workers by factory above the local
minimum wage standard, but about 90%
employees’ wages were less than calculated local
decent living wage (RMB3021/month). It violated
the requirement of question 5.4 in amfori BSCI
system manual.

PA 6: Decent Working Hours

Site: CHIFENG SHENGLUN CASHMERE PRODUCTS CO., LTD.

2024F8 H21 HE— R IR HtEER - 4T

5.4 RS = WA (R 2 REEIZEN - B
FERRE SR . SRR ERTHEAN . T
TEATARNSRR IS TSRS ART . &y
90%M A T TG T LM EEEIE T © 302170/
A2 - &#R T amfori BSCIEIEF it bl #5.400

| Site amfori ID: 156-014671-002

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH

Finding

1st follow-up audit on August 21, 2024 result: Open
6.2 The main auditee partially respected this
principle. Because no complete emergency plan in
case of production accident (such as lack of
material, reworking and etc.) was established, to
ensure workers’ overtime hours always in line with
legal requirement. It violated the requirement of
question 6.2 in amfori BSCI system manual.
Remark: The workers’ maximum daily overtime
hours were 1.5 hours, and the maximum weekly
working hours were 54 hours.

1st sampled month (May 2024): standard hours
(176 hours) + maximum monthly overtime (31
hours),

2nd sampled month (June 2024): standard hours
(152 hours) + maximum monthly overtime (32.5
hours),

3rd sampled month (July 2024): standard hours
(184 hours) + maximum monthly overtime (32.5
hours).

PA 7: Occupational Health and Safety

Site: CHIFENG SHENGLUN CASHMERE PRODUCTS CO., LTD.

LOCAL LANGUAGE
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| Site amfori ID: 156-014671-002

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?
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MONITORING ID: 24-0245244-1

Finding

1st follow-up audit on August 21, 2024 result: Open
The main auditee partially respects this principle.
Because based on document review, management
interview and onsite observation, the factory did not
identify and collect all related health and safety
regulations applicable for its activities, such as
occupational health safety / safeguard of machine /
food safety related regulations or national
standards was not listed in the law list which was
updated on 6 Mar. 2024. Besides, about 50% of
goods were stored against the wall, which was not
in line with legal requirements (Goods should be
classified to be stored, the distance between stack
and the wall should not be less than 0.5m.). It
violated the requirement of question 7.1 in amfori
BSCI system manual and Regulations on Fire
Prevention of Warehouse (1990), Article 18.

20248 H21 H E— R HER - 3TFH

WEIZH (R o S EEEEN - BEZRE
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amfori BSCIEFEF A thinl#7. 10 B R EfRA &
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Question: 7.3 Is there satisfactory evidence that the auditee set up an effective management system that
ensures they regularly carry out risk assessments for safe, healthy and hygienic working conditions?

Finding

1st follow-up audit on August 21, 2024 result: Open
The main auditee partially respected this principle.
Because based on document review, management
interview and workers interview, the factory did not
provide regular occupational health examination to
most workers who contacted with occupational
hazardous factors such as noise and cotton dust. It
violated Law of the People's Republic of China on
Prevention and Control of Occupational Diseases
(2018 Amendment), Article 35.

2024 F8 A21 HE—iRRIAEER - TH

WEZH CEFE 2 BBEZEN - FEERE
NAER L BEBRERTHHEAN . T EEN

e AR FRbR B EEFE S0 A TR HE
EHMIR R - ER T it A REFIER

EBhiaE:E (20181 E ) B=1+AH%-

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

Finding

1st follow-up audit on August 21, 2024 result: Open
The main auditee did not respect this principle.
Because based on document review, management
interview and onsite observation, no finger guard or
eye guard was installed for all sewing machines. It

2024F8 A21 A E—RIPHER - T
WEIZT CEFRE 2 FREEZEN - [FERARER
HEZ BRI RIHER S . TR E91135
BEEFETEAPRR - TR TEFRETe A
Wit EN £ GB 5083-1999 1 ££6.1.2% -
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Finding

violated General Rules of Design on Health and
Safety of Production Facility (GB 5083-1999),
6.1.2.

Question: 7.25 Is there satisfactory evidence the auditee verifies that temperature, humidity, space,
sanitation, illumination are adequate for the health and safety of workers?

Finding

1st follow-up audit on August 21, 2024 result: Open 20248 H21 HE—ikERi#eE R - 717
The main auditee partially respected this principle. EEH CAEEE 2 aEEEEDN - ERERE
Because based on document review, management M {FEZ , EEHHRIMATE R L I AL

interview and onsite observation, there was oo ER IRy RV RRERR .
occupational hazard factors such as noise, cotton BI RESE#iT TRE S , F£H TSR
dust and high temperature, the factory only Hrll - BT R A B HFIE IR RERGAE € 2018
conducted occupational hazard factor testing in BIE 2 EF_+7%-

winter for noise and cotton dust, but not high
temperature. It violated Law of the People's
Republic of China on Prevention and Control of
Occupational Diseases (2018 Amendment), Article
26.

PA 12: Protection of the Environment
Site: CHIFENG SHENGLUN CASHMERE PRODUCTS CO., LTD. | Site amfori ID: 156-014671-002

Question: 12.2 s there satisfactory evidence that the auditee has procedures in place to ensure
integration of local environmental law into the business model?

Finding

1st follow-up audit on August 21, 2024 result: Open 202458 H21H FE—ik IR iHEER - 3TFF

12.2 The main auditee partially respected this WEE A CEFE 2 S0 BEZEN - FEERE
principle. Because based on document review, AER , BEBHERTHNAN , T ehi%
management interview and workers interview, the MRS R RKIATESRRIT FIRE TN, REHs

factory did not conduct regular monitoring test for T T B ES A EN - ER TR ENEED
boundary noise according to Environmental Impact ~ #FE_-+—%-

Assessment report, but only for wasted water and

waste air. It violated Management Measures for

Environmental Monitoring, Article 21.

Question: 12.5 Is there satisfactory evidence that water is managed in a way that respects the
environment, particularly but not limited to preserving local water sources?
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MONITORING ID: 24-0245244-1

Finding

1st follow-up audit on August 21, 2024 result: Open
12.5 The main auditee did not respect this
principle. Because based on document review,
management interview and workers interview, the
procedures (included in the management
procedure named SLYR-CSR) which were updated
on 18 May 2023 did not include procedure used to
save water and reduce waste-water discharge
which included detailed specified target, operable
action plans and effective monitoring measure. It
violated the requirement of question 12.5 in amfori
BSCI system manual.

2024F8 A21 HE—iRIRIHEER - 3TH
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